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June 21, 2002 



Barbara S. Pope 

Assistant Secretary ior Civil 

Rights 
Office of Civil Rights 
Office of the Secretary 
U.S* Department of State 
Room ^216 

Harry S. Truman Building 
2201 C Street, N.W, 
Washington, D.C 20520 

RE : EEC Coitcplaint of Matt McSratb 



112 SOmjH ALFRED STREET 
EEOCl»U(TE 300 

ALEXANDRIA. ViRGIMfA 2 23l'«f 

SUITE BOO 

"7-*7 5 WISCONStN AVENUE 

BETHESDA, MD 20B1^ 

fRANClWE K. WEISS'^ 

*AtSO ACrSTTEO »» HASSACHL'SCTTS 

^Ai^e AE)Mrr-rE& m CAi.?roflN*A 



BY TELEFAX : 202/647-4969 



Dear Kj5 . Pops: 

7 am wrJtirxg on behalf of our client. Matt McGrath, FSO--01. 
loriut^r Chief, Division of Ci ti*-!er! Exchanges, Office of Cultura.1 
Programs, Bureau of Educational and Cultural Affairs^ currently 
unassigned and over-complement. The agency has been advised 
that this firm and the undersigned represent Mr. McGrath. 

The purpose of this letter is to file Mr. McGrath' s formal 
complaint of continuing discrimination based on race and 
recaljation for BEO activity and for opposing discriminatory 
practices in. his office with respect to the agency's 
involuntary curtailmenT: of Mr. McGrath from his positon of 
record; the agcncy'^ i> negative evaluation uf his performance in 
his prior position; the agency's failure to assign him to an 
appropriate career-enhancing assignment ; and the agency' s cre- 
ation of 3 hostile vjork f?nvironnient , 

7\s relief, r5r. .McGrath requests i.hat he be reassigned to an 
appropriatf-^ caieer enhancing FGO-01 or strf?tch assignm.ent wirhin 
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the Departiinent ; that all files be expunged of all references to 
the curtaiijnent and other negative material; that he be paid 
compensatory damages; that he bn reimburf^ed for all attorneys'' 
fees and costs; and that he be granted alJ other appropriate 
relief, 

Mr. McGrath timely initiated HEO counseling and requested 
mediation with. respect to the agency's notification to him that 
he would be involuntarily curtailed, the underlying evaluation 
and other issues incj.uding the hostile work environment, Unfor- 
tunatelyr because the Office's Deputy Assistant Secretary and 
ADR director were leaving neither mediation nor counseling were 
held- Thus, we are filing this formal complaint of discriminat- 
ion and retaliation. We request that this matter be investi- 
gated expeditiously, sr)d^ if appropriate, that mediation be 
scheduled after the investigation has been completed and a 
Report of Investigation issued, 

Very truly yours, 
June D.W. Ka.lijarvi 
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U.S. Department of State 

FORMAL COMPLAINT OF DISCRIMINATION 



J^ 
^'^'J-^ 



1 , NAME {Last. HfS(, MO 

McGrath. Mauhew J. 



2. U,3. Citizen 
g| Yes n ^^o 



3. Are you working for Thf> Fed&ral 
govGrnrnont? gj yes DNo 



^. Arc you: 

Other (Specify} 



Employee Q Applicfjot 



□ F5N 



Lj ConUv^tclor 



5. Title and Grade of Current Position: 

Foreign Service Officer, FS-1 
Unassigned and ovcrcomplemenl 



6. Current En^pioyer: 
Department: of State 



7. Buioau/Olfice/Post wh'ere you believe the dlscrrr.ination took 
ECA/PE/C/CU 



B. Work Telephone ^fumber {with area code) 



9. Home Telephone Number (with area code) 



10- Home Address 



n. E-Mail Addresss 



12. Do you have a representative? 

El Yes n ^^ 



J 



13. If yes. name of representative 
June D VV. Kalijarvi 



14. Address of representative 
Kalijarvi, Chuzi & Newman 
1730 K Street, NW - Suite lOlI, Washington. DC 2Q006 



15. Datels) alleged discrimination occurred: {nuo-fiii-yYYVi 
06/03/02 



Why do you believe you were discrimindled a gait us*? (Ciwck all that apply}: 



16,^ Rbc^ iSpeciiy) \VhifP: 
1*7. CJ Color (Specify! 



18- Q Nation^Ji Origin fSpodfyf . 

1 9 ■ D Sex tSp&dfy} ^ 

20. n Age . , 

/^.1 ■ O Religion (Spedfy) 



22, Q Dissbitity ichGck onf^r, Q Mental or fj Phvsicai end (Soetti^i 

23. Cj Sexual Orientation ■ 



2A . [^ Roprissl tldfinviy eorU&r event ami/or opposed prscri'-r., g;\^c d«fi?/ 

Discriminated against for opposing discriminatory practices relaur^g lo 3nother employee in the office. 



OS -?t07S 
03-2002 
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25. Have you discussed your corppJaini with an FFO Cownselor? 



Ves U No 



IB, Did you receive a copy of the EEO Counselor's report? 



Yes □ No 



27. Name of EEO Counseior- 
Robert Nealy (Raynetta Jvcwis) 



28. Date of notice of right to file a 

COrnoliant {mm-dd-vy\fy): 

' 07-08-02 



29. Explain specifically how you vvero dir»crinninated against (treated differently from ether empJcyees or applicants} 
because of your race, color, religion, sex. national origin, oqg, mental or physical Jisabilities, rei;:;Tisa\ or sexua! 
orientation, {attach additfona/ sheets. If needed): 

See atlacheci letter datcxi 6/21/02 from June Kalijarvi. 



30. What remedies and relief ore you seeking? 
See aUached letter. 



31. H.-Tvo you filed a grievance or appealed to M5PB on Iho ir-.atie'!?)^ 



Dy.. 



I No 



(See attached IcUer) 



06-21-02 



Compiftinant SignBturr: 



D?5te (mrn'O'd-yyyyi 



bS-3075 
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pmVACY ACT STATEMENT 
15 U-S.C. 5 52b) 

Authority: 42 U.S.C, § 2000o-16; sections bOi and 505 of the Rehabititation Act ot 19/:^, 

as amended, 29 U.S.C. §§ 791 end 794a; section 15 of the Age Discrinriination in 
Employment Act of 1967. as amended. 29 U.S.C. § 6338; section 6(d) of the 
Fair Labor Standards Act of 1938, as amended (the Equal Pay Act), 
29 U.S.C. § 206(d). and 3 FAM 1500. 

Principle Purpose: For filing a!!egatTon{s) of discnmingtu^n because of race, color, religion, sr^x, disability, 

age, national origin, sexoal orier*^tat»on, or reprisal. 

Routine Uses: This form and the inforn^ation on this form may be used (a) as a data source for 

summary descriptive statfstlcs and analytical studies of complaints processing and 
resolution efforts (b) to respond to inquines from members of Congress, the White 
House, and/or and the Equal Employment Opportunity Commission regarding the 
status of a complaint or appeal, and (c) to adjudicate a complaint or appeal. 

Disclosure: Voluntary; however, failure to provide the requestod information may lead to 

dismissal of a complaint on the basis of inadequate information, or may delay or 
prevent timely processing of the allegations. 

j information Concerning the Processing of Your Complaint of Oiscriminatfon ! 

I [ , . • ^ i 

This form should bo used if you. as an employee o( applicant lor employment with the U.S. Department of 
State, believe that you have been discriminated against because o1 your race, color, religion, sex, disability, 
age, national origin, or sexual orientation and wish to file a complaint. Keep in mind that you may agree to 
regolve your conriplalnt at any stage in the process. Also, you may have a representative at all stages of the 

processing of your complaint. 

Your written forma! complaint must be filed wit.hin 1 5 calendar days of the date you receive a "Notice of 
Right to File a Complaint". You may submit your complaint by mail, fax, or electrontcally. However, the 
complaint will not be considered filed until the Office of Civil Rights receives a hard copy with orrginat 
?iignaturo as reqviirf^d by 29 C.F.R. § 1 61 ^. 1061::). Please be specific m stating the facts concerning your 
comp laint when completing this form . 

If your complaint is dismissed, you will be advised in writing of the reason(s) and informed of your right to 
appeal to the Equal Employment Opportunity Commisston IFEOC). 

If your complaint is accepted, you will have an opportunity to talk with an investigator and to give him/her oil 
the testimonial and documentary evidence that you believe wifl .support your complaint. Upon completion of 
the investigation of your complaint, you v/\\\ receive a copy of the investigative file. At that tim.e you may 
request either {1) an immediate final decision from the Department of State based on the evidence in the file, 
or (2) a hearing and decision from an EEOC Administrative Judge. 

The Assistant Secretary of State for Civil Rights issues a final ayency decision based on the Tile or a final 
order based on a decision from the EEOC. 

It you are not satisfied with the agency's decision or final order, you will have the right to file an appeal with 
the Office of Federal Operations, Equal Employment Opportunity Commission, 18D1 L Street, ^4W, 
Washington, D.C. 20507. within 30 calondar days attef receipt of the decision or final order. 

For questions concerning the discri.mination cofTuilatnt process or completion of this form, contact: 

DepaTUpenl of .State Telephone: (202) 647-9295 

S/OCR; Room 4216 Fnx; |V02) B4/-4969 

Washington, DC 20520 
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